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      We, the Board of Education, promise to: 

 

 

 

 

 

 

 

 

 

August 10, 2021 

Special Board Meeting, 6 p.m. 

District Board Room 

 

Call to Order 

Pledge to the Flag 

Fire Exits 

 

Motion to Approve the Order of the Agenda  

 

1. PERSONNEL 

 

CERTIFIED 

1.1 Appointments 

1.1.1 Riley DeBellis, to be appointed as a long term substitute elementary teacher at Oliver Middle School  

 effective August 31, 2021 through June 30, 2022. Covid 19 certificate in childhood education grades  

 1-6. Annual salary $37,100.  

1.1.2 Makenzie Parkhurst, to be appointed as a speech teacher at Oliver Middle School and Hill School 

effective August 31, 2021. Pending initial certificate in speech and language disabilities. Probationary 

period August 31, 2021 through August 30, 2025. This expiration date is tentative and conditional only. In 

order to be eligible and considered for tenure the employee must meet all requirements of Educational 

Law and corresponding regulations. Annual salary $38,900. 

1.1.3 Wendy Lodato, to be appointed as a long term substitute kindergarten teacher at Ginther School effective 

 August 31, 2021 through June 30, 2022. Permanent certificate in pre-kindergarten, kindergarten and  

 grades 1-6, and professional certificate in students with disabilities grades 1-6. Annual salary $38,900. 

1.1.4 Brandon McArdell, to be appointed as a music teacher at Oliver Middle School and Hill School effective 

 August 31, 2021. Professional certificate in music. Probationary period August 31, 2021 through 

 August 30, 2025. This expiration date is tentative and conditional only. In order to be eligible and 

considered for tenure the employee must meet all requirements of Educational Law and corresponding 

regulations. Annual salary $38,900. 

1.1.5 Tyler Sharpe, to be appointed as a long term substitute special education teacher at Oliver Middle School 

 Effective August 31, 2021 through June 30, 2022. Covid 19 certificate in students with disabilities grades 

 7-12 and initial certificates in social studies grades 7-12 and social studies extension 5-6. Annual salary  

 $37,100. 

1.1.6 Megan Dorsett, to be appointed as a special education teacher at Ginther School effective August 31, 

2021. Permanent certificates in special education and pre-kindergarten, kindergarten and grades 1-6. 

• Put students first 
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Probationary period August 31, 2021 through August 30, 2024. This expiration date is tentative and 

conditional only. In order to be eligible and considered for tenure the employee must meet all 

requirements of Educational Law and corresponding regulations. Annual salary $ 71,011. 

1.1.7 Kristen Moulton, to be appointed as an elementary teacher at Ginther School effective August 31, 2021. 

Initial certificates in early childhood education birth – grade 2 and students with disabilities birth – grade 

2. Probationary period August 31, 2021 through August 30, 2025. This expiration date is tentative and 

conditional only. In order to be eligible and considered for tenure the employee must meet all 

requirements of Educational Law and corresponding regulations. Annual salary $ 44,467. 

1.1.8 Dana Aiello, to be appointed as a speech teacher at Ginther School and Barclay School effective August 

 31, 2021. Permanent certificate in speech and hearing handicapped. Probationary period August  

 31. 2021 through August 30, 2024. This expiration date is tentative and conditional only. In order to be  

 eligible and considered for tenure the employee must meet all requirements of Educational Law and  

 corresponding regulations. Annual salary $54,344. 

1.1.9 Daniella Licciardello, to be appointed as a speech teacher at Oliver Middle School and High School  

effective August 31, 2021. Initial certificate in speech and language disabilities. Probationary period 

August 31, 2021 through August 30, 2025. This expiration date is tentative and conditional only. 

 In order to be eligible and considered for tenure the employee must meet all requirements of Educational 

Law and corresponding regulations. Annual salary $ 41,591. 

1.1.10 Tina Colby, to be appointed as the principal at Hill School effective August 30, 2021. Pending initial 

certificates as school building leader and school district leader. Probationary period August 30, 2021 

through August 29, 2025. This expiration date is tentative and conditional only. In order to be eligible and 

considered for tenure the employee must meet all requirements of Educational Law and corresponding 

regulations. Annual salary $ 93,000 (prorated $78,034).  

1.1.11 Monika Eggenberger, to be appointed as a long term substitute technology teacher at the high school 

  effective August 31, 2021 through January 31, 2022. Annual salary $37,100 (prorated $15,025). 

1.1.12 Shelby Cintron, to be appointed as an elementary teacher at Hill School effective August 31, 2021. 

  Initial certificates in childhood education grades 1-6 and students with disabilities grades 1-6. 

 Probationary period August 31, 2021 through August 30, 2025. This expiration date is tentative 

 and conditional only. In order to be eligible and considered for tenure the employee must meet 

 all requirements of Educational Law and corresponding regulations. Annual salary $ 37,100. 

1.1.13 Jessica MacClaren, to be appointed as a special education teacher at Hill School effective August 31, 

2021. Professional certificates in childhood education grades 1-6, students with disabilities grades 1-6, 

  literacy birth – grade 6 and initial certificate in students with disabilities grades 7-12.  

 Probationary period August 31, 2021 through August 30, 2024. This expiration date is tentative 

 and conditional only. In order to be eligible and considered for tenure the employee must meet 

 all requirements of Educational Law and corresponding regulations. Annual salary $54,344. 

  

1.2 Resignations 

None 

 

1.3 Substitutes 

1.3.1 Payton Young, Substitute Teacher for the Elementary Literacy/Math Summer Program. $38.00 per hour. 

 

1.4 Teacher Immersion Fellowship Program Participants 

None 

 

1.5 Leaves 

None 

 

1.6 Other 

None 
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CLASSIFIED 

1.7 Appointments  

1.7.1 Bethany Christman, to be appointed as a probationary Cook Manager at the High School effective 

August 18, 2021. Rate is set at $16.63 per hour. Probationary period begins on August 18, 2021 and 

ends on August 17, 2022.  

1.7.2 Elizabeth Vintaloro, to be appointed as a probationary School Aide/Cafeteria Monitor at the Oliver 

Middle School effective August 31, 2021. Rate is set at $12.50 per hour. Probationary period begins on 

August 31, 2021 and ends on August 30, 2022.  

1.7.3 Karly Bennett, to be appointed as a probationary Food Service Helper at the High School effective 

August 31, 2021. Rate is set at $12.50 per hour. Probationary period begins on August 31, 2021 and 

ends on August 30, 2022.  

1.7.4 UPDATE -- Peter Major, to be appointed as a probationary Driver-Messenger in the Food Service 

Department effective August 25, 2021 August 31, 2021. Rate is set at $12.50 per hour. Probationary 

period begins on August 25, 2021 August 31, 2021 and ends on August 24, 2022 August 30, 2022.  

 

1.8 Resignations  

1.8.1 Morgan Cobb, School Aide/Hall Monitor, High School, resigning effective August 2, 2021. 

1.8.2 Justin Bissanti, Food Service Helper, High School, resigning effective August 5, 2021. 

1.8.3 Jennifer Cimino, Food Service Helper, Hill School, resigning effective August 6, 2021. 

1.8.4 Shannon Rausch, Office Clerk III, Instruction Office, resigning, effective August 20, 2021. 

 

1.9 Substitutes  

None 

 

1.10 Volunteers  

None 

 

1.11 College Participants  

None 

 

1.12 Leaves of Absence 

None 

 

1.13 Other 

None 

 

2. FINANCIAL 

2.1 Approval of the Tax Warrant for the current budget of the 2021-22 school year.   

 

3. EXECUTIVE SESSION 

3.1 It is anticipated that the Board will enter into Executive Session for the purpose of discussing the medical, 

financial, credit, or employment history of a particular person or corporation, or matters leading to the 

appointment, employment, promotion, demotion, discipline, suspension, dismissal, or removal of a 

particular person or corporation.  

  

4. ADJOURNMENT 

 

Next Board of Education Meeting 

Tuesday, August 17, 2021 at 5 p.m.  


